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NOTES

THE “GLOBE RULE” FOR DETERMINING APPROPRIATE
BARGAINING UNITS UNDER THE WAGNER ACT

Under the Wagner Act the agent selected by a majority of employees in
an appropriate bargaining unit is the exclusive representative of all the em-
ployees in that unit for the purposes of bargaining with the employer.* The
National Labor Relations Board is empowered by Section g(b) of the act to
determine in each case what unit of workers is appropriate for bargaining.?

* 49 Stat. 449, 453 (1935), 29 U.S.C.A. § 159(a) (Supp. 1938).

2 %“The Board shall decide in each case whether, in order to insure to employees the full
benefit of their right to seli-organization and to collective bargaining, and otherwise to effectu-
ate the policies of this Act, the unit appropriate for the purposes of collective bargaining shall

be the employer unit, craft unit, plant unit, or subdivision thereof.” 49 Stat. 449, 453 (1935)

29 U.S.C.A. §x50(b) (Supp. 1938). 6
3
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